
4 C’s

Critical thinking

Communication

Collaboration

Creativity

Self-awareness

Self-management

Social-awareness

Relationship skills

Responsible decision-making

Integrated learning

High quality service

Collaboration

Student voice

Civic responsibility

Reflection

Evaluation

SOCIAL & EMOTIONAL LEARNING SERVICE LEARNING

COPYRIGHT 2019 EVERY MONDAY MATTERS

As this is the fourth Monday of the month, please consider sharing or re-sharing the Monthly Kick-O� 
activity, and if appropriate, video at www.everymondaymatters.org. Additionally, a three-minute recap 
of the previous weeks may add extra context to this week and help connect the dots around the month-
ly theme.

Flipchart paper or whiteboard (optional); Markers or dry erase markers (optional). 

Total Prep Time: 5 mins.

As a class, students discuss how the concept of white savior complex has influenced them and 
“SERVING” others.

WEEK 4

GOALS FOR THE WEEK
• Identify e�ective and culturally-relevant charities and volunteer opportunities around the world
• Discover how communities in need are empowered and disempowered by popular media
• Practice creating and finding opportunities to use strengths, passions, and interests to make a 
 positive contribution to the world
• Understand how “SERVING A GLOBAL NEED” is an important part of “GETTING CULTURED”

15+
MIN



1) SHARE THE NAME OF THIS ACTIVITY WITH STUDENTS: “WHITE SAVIOR DISCUSSION”

STUDENT ACTIVITY:
“WHITE SAVIOR DISCUSSION”

• What is a “SAVIOR”?
– Answer: Someone who saves someone else from something harmful
• Do you think it’s possible to act or think like a “SAVIOR”, even though you aren’t actually saving   
 anyone?
• Can you think of any examples of people who thought they were saving the day when they were really  
 causing more harm than good?
• What might it mean to be a “WHITE SAVIOR”?
– Potential answer: A white person who acts to help non-white people, sometimes in a self-serving way  
 (instead of an others-serving way)
• Have you ever heard of this term before?
– Where and how have you heard it used?
• What might a “WHITE SAVIOR DISCUSSION” include?
• Why is it necessary to have a “WHITE SAVIOR DISCUSSION” in order to learn more about our 
 “CULTURE” and other people’s “CULTURES”?
• Why is it important to have a “WHITE SAVIOR DISCUSSION” in order to e�ectively “SERVE A 
 GLOBAL NEED”?
• How might sharing your “WHITE SAVIOR DISCUSSION” ideas connect you to how much everyone in the  
 world MATTERS? 

• Explain: 
– The “NO WHITE SAVIOR” website defines the “WHITE SAVIOR” as follows: “For too long foreign nationals,  
 mainly white people, have come into Black and Brown communities in the name of charity or mission work.  
 We are here to ask that if you come to help, that you start listening before speaking, learning before acting  
 and partnering instead of leading. The necessity of knowing the cultural, political, social, and economic  
 climate of a community is essential [before assuming you have the ability or power to help]” 
 (https://nowhitesaviors.org/)
– We see the “WHITE SAVIOR” often in movies, books, and even stories of charitable volunteer work where  
 a white person travels abroad to a foreign country to teach English or “care” for children in an orphanage
– One example of a “WHITE SAVIOR” is Ryan Gosling’s character in the film, “La La Land”. His entire goal in  
 this movie is to “save jazz”. This is problematic because jazz is a historically black genre whose authenticity  
 exists in its roots in American slavery and African music. It was white musicians and business men who  
 essentially stole jazz songs and jazz profits from black musicians. Ryan Gosling’s character is a “WHITE  
 SAVIOR” because he thinks he, and only he, has the power and ability to save jazz. He does not even 
 consider collaborating with or even consulting black artists or audiences to learn their perspective on if  
 and how jazz needs to be saved. If jazz needs to be saved from anyone it is from the white businessmen  
 and performers who stole it from black jazz musicians
– Today, as a class, we will discuss how we have been taught the “WHITE SAVIOR” complex by brainstorming  
 all of the examples of “WHITE SAVIORS” in Hollywood movies, school, textbooks, literature, news stories,  
 foreign policy, charity work, stories of traveling abroad, and volunteer opportunities
– Because when we start to recognize “WHITE SAVIOR” complex, we can start to approach charity and  
 “GLOBAL” work in a more inclusive and aware way

ASK 1-3 QUESTIONS FROM THE LIST BELOW TO WARM STUDENTS UP ON THE 
ACTIVITY’S FOCUS:
 *NOTE: Choose questions appropriate to your students' ages, grades, ability levels, and classroom goals. Students  

 may share their answers in pairs, small groups, or as a large group.

2)

SET UP THE “WHITE SAVIOR DISCUSSION” ACTIVITY:3)
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• Allow about 10 minutes to guide a “WHITE SAVIOR DISCUSSION” by asking students to share all of the  
 examples of “WHITE SAVIORS” in Hollywood movies, school, textbooks, literature, news stories,   
 foreign policy, charity work, stories of traveling abroad, and volunteer opportunities that they know of
– If helpful, write student ideas on the whiteboard or flipchart paper
• If students need further prompting throughout the discussion, have them discuss how the following  
 films feature “WHITE SAVIORS”: “Hidden Figures”, “The Blind Side”, “Blood Diamond”, “Freedom  
 Writers”, “Finding Forrester”, “The Help”, “The Soloist”, “Remember the Titans”, “Half Nelson”, “To  
 Kill A Mockingbird”, “Atlantis: The Lost Empire”, and “Green Book”
• Students may also discuss news stories, charities, and volunteer opportunities that encourage or praise  
 “WHITE SAVIORS” 

START THE “WHITE SAVIOR DISCUSSION” ACTIVITY:4)

• What was it like to pause and think about the narrative you’ve been taught about “SERVICE” through  
 media and the “CULTURE” around you?
• Did this activity change your perspective on any of your favorite movies? 
– How so?
• Did this activity change your perspective on any famous leaders, charities, or volunteer opportunities?
– How so?
• Will this activity change how you look for and get involved with charities and volunteer opportunities?
• How can you use what you learned during the “WHITE SAVIOR DISCUSSION” to more e�ectively  
 “SERVE A GLOBAL NEED”?
• How can you use what you learned today to “SERVE” others in a more inclusive and aware way?
• What are some ideas you have to overcome “WHITE SAVIOR” complex so you can do good, inclusive,  
 and meaningful work with others in your community and around the world?
• How can you share what you learned with others?
• How can you learn even more about “WHITE SAVIOR” complex?
– How can you learn more about how you can “SERVE” others even better?
• What did you learn about “GETTING CULTURED” today?
• How can remembering to “SERVE” others in an inclusive and aware way show everyone that we 
 all MATTER?

AFTER THE ACTIVITY, ASK 1-3 OF THE FOLLOWING QUESTIONS TO HELP STUDENTS 
REFLECT ON WHAT THEY’VE ACCOMPLISHED AND HOW THEY CAN TAKE THIS FOR-
WARD:
*NOTE: Choose questions appropriate to your students' ages, grades, ability levels, and classroom goals. Students  

 may share their answers in pairs, small groups, or as a large group.

5)

THANK STUDENTS FOR SHARING THEIR “WHITE SAVIOR DISCUSSION” IDEAS AND 
REFLECTIONS. REMIND STUDENTS THAT LEARNING HOW TO “SERVE” OTHERS IS A 
WORK IN PROGRESS AND THEY ARE DOING A GREAT JOB LEARNING NEW THINGS.

6)

ENCOURAGE AND CHECK IN WITH STUDENTS ON ANY PLANS THEY HAVE TO USE AND 
SHARE THEIR “WHITE SAVIOR DISCUSSION” IDEAS WITH FRIENDS AND FAMILY. EN-
COURAGE STUDENTS TO UNDERSTAND OTHER “CULTURES” BEFORE GETTING 
INVOLVED. CHECK IN WITH STUDENTS ON HOW THEY ARE UNDERSTANDING WHAT 
THE NEEDS ARE AROUND THEM BEFORE JUMPING IN TO SERVE THEM.

7)

CONTINUE EXPLORING HOW TO “SERVE A GLOBAL NEED” WELL BY LEADING ONE OR 
MORE OF THE FOLLOWING EXTENSION IDEAS.

8)

• Ask:
– Why is it important for us to be aware of “WHITE SAVIOR” complex?
– Are you ready to learn more about it today?
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- ROBERT JENSEN 

THE WORLD DOES NOT NEED WHITE 
PEOPLE TO CIVILIZE OTHERS. 
THE REAL WHITE PEOPLE'S BURDEN 
IS TO CIVILIZE OURSELVES.
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EXTENSION 
IDEAS:   

 1) Research: Have students read through the No White Saviors website (https://nowhitesaviors.org/).  
  Then, have them work together to research organizations and initiatives that fall into the trap of   
  acting like “white saviors” and organizations that are “doing it right”.
 2) Mini-Ethnography: Ethnographers are researchers who completely immerse themselves in the   
  lives, “CULTURE”, or situation they are studying. They do this to see the “CULTURE” without their  
  own “CULTURAL” bias. Have students choose one person in their lives to help, and make it their   
  mission to be ethnographers to this person and to learn their inside realities, such as their thoughts,  
  emotions, motives, priorities, hopes, wants, and needs, and their outside realities, such as their   
  responsibilities, stressors, and recreational pursuits, before deciding how to help them. Discuss as  
  a class how to do this best.
 3) Ted Talk: Watch and discuss Chimamanda Ngozi Adichie’s “The Danger of a Single Story” Ted Talk  
  video (18:43 min) or read the transcript with students        
  (https://www.ted.com/talks/chimamanda_adichie_the_danger_of_a_single_story/transcript).
 4) Critiquing Poetry: Read Rudyard Kipling’s poem, White Man’s Burden      
  (http://historymatters.gmu.edu/d/5478/), with students and discuss how it relates to the 
  “WHITE SAVIOR” complex.
 5) Critiquing Hollywood: Watch the “Hidden Figures” “WHITE SAVIOR” film clip     
  (https://youtu.be/QT_d9FGmNC0) and read the article        
  (https://shadowandact.com/films-white-savior-plot-devices) about “WHITE SAVIORS” in    
  Hollywood before discussing how the inclusion of “WHITE SAVIORS” in popular movies 
  has negative e�ects on individuals and society as a whole. 

DO ONE OR MORE OF THESE EXTENSION IDEAS TO BRING 
THE LESSON FROM 15 MINUTES TO 30 MINUTES OR MORE.
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